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Executive Summary

AIMS Pay for Performance Criteria, Basic Science Faculty

I.  Minimum Percentages of Effort and Performance Requirements 
All Basic Science ranked faculty are required to contribute a minimum percentage of their work effort to education (5%), research/scholarship (5%), service (3%) and professional development (2%).
II.  Performance Criteria
All Basic Science faculty in the School of Biomedical Sciences and the College of Medicine clinical departments are expected to meet college-wide minimum performance criteria for each assignment category for Base and Bonus pay.
The performance criteria for research and scholarly activity varies based on an individual’s rank and percent of overall research assignment.
