                                                                                                                       APPENDIX C

FACULTY ADVERTISEMENT REQUIREMENTS

Per University requirement, all advertisements must include, at a minimum, the following statements:

· The University of South Florida is an Equal Opportunity, Affirmative Action, Equal Access institution.

· For disability accommodations, contact (NAME and PHONE # - Must provide a name and phone number of departmental contact person) at least five working days in advance.

· According to Florida law, search records, including applications and search committee meetings, are open to the public.
· USF Health is committed to increasing its diversity and will give individual consideration to qualified applicants for this position with experience in ethnically diverse settings, who possess varied language skills, or who have a record of providing medical care to underserved or economically challenged communities. The University of South Florida is an EO/EA/AA Employer. For disability accommodations, contact _____ at (813) 974-____ a minimum of five working days in advance. According to FL law, applications and meetings regarding them are open to the public.
OR
USF Health is committed to increasing its diversity and will give individual consideration to qualified applicants for this position with experience in ethnically diverse settings, who possess varied language skills, or who have a record of research issues that support/benefit diverse communities or teaching a diverse student population. The University of South Florida is an EO/EA/AA Employer. For disability accommodations, contact _____ at (813) 974-____ a minimum of five working days in advance. According to FL law, applications and meetings regarding them are open to the public.
· Applications must be received no later than (date). Note: the application deadline must be consistent in all advertising sources.

· (or)  Position is open until filled.  Application review begins DATE.
In addition, the following information must be included in all advertisements:

· College and Department

· Rank

· Tenure-earning status (if uncertain, list position may become tenure earning – see below*)

· Minimum qualifications (if more than one rank listed, include the minimum qualifications for the lowest rank and state that appointment above the lowest rank will be commensurate with credentials and experience; or, state that rank commensurate with credentials and experience)

· Preferred qualifications
· USF Health is committed to increasing the diversity of the college community and the curriculum. We are seeking candidates who have experience in working in a multicultural environment.

· Salary negotiable (should be listed as negotiable to allow flexibility)

· Application materials (CV, letters of reference, etc.)

· Contact person and address for submitting application materials

*Finally, it is highly recommended that ranked faculty positions be advertised with the following statement to provide for the most flexibility post advertisement:

· May become tenure earning
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