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School of Physical Therapy — AIMS Interpretive Comments

Instructional evaluations should include, but may not be limited to. consideration of the
following issues.

Level of involvement: Course director, contributions to curriculum development, planning,
lectures, group discussions, examinations, student reports, advising.

Assignments: What did the faculty member do compared to what he/she was assigned?
Material taught: Was it appropriate, accurate and current?

Effectiveness of teaching skills and methods used: Handouts, visual aids, organization of
material, devices to maintain interest and attention.

Rank and experience: Professors and Associate Professors ordinarily would be expected to
carrier heavier teaching loads than Assistant Professors. -

Student evaluations: Course directors should make these available to the Committee.

Effort to improve teaching skills: This includes responsiveness to suggestions for improvement
and attendance at workshops, seminars and symposia on teaching.

Supervision of student(s) on research rotation through the faculty member’s laboratory
Approachability by students: Is the faculty member available and does he/she receive students
with genuine concern for them and their learning experience?

Collegiality: How well does the faculty member interact with other faculty and integrate his/her
teaching expertise and effort is into the overall teaching programs of the Department?
Involvement in teaching of medical students, residents and postdoctoral fellows

Involverment in Continuing Professional Education courses

Research evaluation should include. but may not be limited to consideration of the
following issues.

Grants received and grant applications: dollar amount (TDC), priority scores of non-funded
applications, and availability of research funding in the U.S. and Florida.

Publications: Peer-reviewed articles are weighted more than book chapters and review articles;
journal impact factor and relative contribution of faculty member to multi-authored publications
should be considered.

Ongoing research in the faculty member’s laboratory: The nature and potential of the project(s)
should be considered.

Research collaborations: This should include ongoing collaborations and attempts to establish
new collaborative arrangements that would help support research.

Service on Doctoral or Advisory Committees: Committee Chair or regular member: oversight of
student’s dissertation or directed research projects.

Supervision of student(s) on research rotation through the faculty member's laboratory.
Attempts to improve competitiveness and productivity: includes learning new research methods,
gathering preliminary data to support grant applications, attending symposia and workshops,
Collegiality: How well does the faculty member interact with other faculty to foster and enhance
research In the Department?

Rank and experience

Invited presentations and symposia

Service Evaluation should include. but may not be limited to consideration of the following issues.
Membership on committees and councils: The level of involvement (Chair or regular member)
and the level of the committee/council within the organizational structure of the institution
(University, College or Departmental level) should

Seirvice on peer-review groups of granting agencies

Membership on editorial boards and service as manuscript reviewer for scientific journals
Participation in professional societies: Offices held and the level of involvement in the official
activities of societies should be considered.

Participation in special programs of value to the community: Examples include serving as judge at
science fairs, participants in the QUEST Program or the Apprentice Program for Minorities.

Rank and experience
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