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1. How often do citrus workers use the available community resources?

2. What resources do they use most often?

Probes:  Schools
Libraries
Law enforcement
Hospitals/Healthcare
Legal services
Social service agencies
Human service agencies

3. How well does your community meet the needs of the citrus workers?

Probes: The people in the community
The services in the community

4. How well do you trust your community members?
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5. Please describe what you think the role of each of the following groups has in making decisions?

USF
FWAF

CAB

Which group do you think has the most influence?

Which group do you think has the least influence?

6. What do you expect to get from being in the CAB?

(When responses are given and when probing, ask for specific examples.)

Probes: Recognition and respect
Learning new skills
Receiving information about the community
Working with others
Improvement of health for citrus workers

7. What makes it difficult to be a CAB member?
(When responses are given and when probing, ask for specific examples.)

Probes:  Too much time and money lost from work
Too much personal time
Not enough being done
Disagreeing with activities
Inconvenient times for meetings, etc.
Not feeling respected
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The following questions will let us know how you think the CAB works.

(Ask for examples for each, if necessary.)

10.

11.

12.

13.

14.

15.

16.

Does the group show cohesiveness/team spirit?

Does everyone get a chance to talk at the meetings?

Are the agenda items for the meeting defined?

Is the group organized and efficient?

Does the group tolerate disagreements?

Does the group use everyone's abilities?

Does the moderator do a good job facilitating the group discussions?

Is there too much talking and not enough being done?

Are you confident that the group will make sensible decisions?
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17. What do you like most about the CAB?

18. What don't you like about the CAB? How do you think these things that you don't like can be
improved?

19. How do you think the Board should be organized or structured?

Probes:  Should the Board elect a chairperson?
Should the Board have a Presidente de Debates?
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